Redlize it

End-to-End Training for
Business-Critical Skills

Realizeit allows you to bring the power of Adaptive
Learning to your business-critical training needs with
less effort than you ever imagined. Train with precision
for your critical job roles when everything adapts
uniquely to each learner’s needs. End one-size-fits-all
—just add your content!
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Assure that business-critical training gets employees
job-ready with the right amount of practice and
continuous assessment.
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Congratulations, you have made it 75% of the way
through this learning journey.

Deliver knowledge updates automatically in bite-

sized alerts



Adaptive Reskilling

Upskilling and Reskilling must be done with precision and
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validation of learning when new job skills are business-critical. B B

Keep employees growing in their role and get them ready for B voomniowe > Frceeds Frcesds
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Deliver a seamless experience across eLearning, live
instruction, 1-to-1 training, coaching, and on-the-job R P

experiences

Integrate internal and professional learning content into a
seamless journey

Adaptive Learning
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Break away from one-size-fits-all and create more precision
in learning that business-critical trainng and learning
demands. Transform your current approach to leverage Al
o and continuous assessment to assure your employees are
/° ready and learning time is optimized.
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Enhance knowledge retention with a visual map of bite-sized skills
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Speed up learning as the path adapts to the learner’s knowledge
Engage learners as you give them control of their path

Increase elLearning effectiveness with varied activities
including surveys, discussions, assessments, live
instruction, and coaching

The attractiveness is in the digital
mobile experience, but the value is in
the ‘adaptive piece’.
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